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Task Force Members

Jim Sanchirico (Chair) — agricultural and natural
. resource economics

& Rob Johnston — environmental economics

Kelly Biedenweg — human dimensions of natural
resource management

Josue Medellin-Azuara — engineering, business,
economics

{ Holly Doremus — environmental law

Chris Weible — political conflict and public policy




Task Force Report

« Executive Summary (charge, methods, summary of findings and
Recommendations)

Why do we need social science in the Delta?

* Introduction (genesis of task force and design of process, why social
science, what is social science)

Process as important as the final report, as it was designed to start the
internal and external conversations on how to move towards
implementation

Case Study 3
. . .
o Flndlngs and ReCOmmendatlonS What has social science found about
effective stakeholder engagement?
One of the purposes of governments is to implement the will of the people,
- - but how does a government identify the people’s will in a large population
* Appen dices (m anagement an d science
public administration, public policy and sociology has produced insights for
k h 1 I t f' I d -I: how to engage stakeholders in collaborative processes that involve sharing
WOIrkKsSNnop summaries, reievant rieids o i el e g e Mk st o s
and importance of problems, and developing strategies for implementation.
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resources, as might be found in governing fisheries, endangered species,

2005; Lubell, 2004; Emerson and

estuaries, and watersheds (Sabatier
Nabatchi, 2012). Factors associated with successful stakeholder engagement

. Report also uses 8 case studies to put S kil oo e i, Sl b o 5 el

joint understanding of problems, often through integrating science and local

- - knowledge, designing rules that foster trust, taking time to build trust, and fair

more texture on the Findin gs an d
large collaborative resource management situations emphasized the importance

R m m d t' of science, leadership, and prior experience. These findings highlight tested
e C O e n a I O n S structures and processes that can facilitate effective engagement of stakeholders

to help identify and define problems that need to be addressed through social

science and interpreting how to respond to social science findings



What is soclal science?

“...social science disciplines seek to understand social
processes, social phenomena, or individual human attributes
that are critical to the effectiveness of management
decisions, including those on environmental restoration...”

Psychology: What values, attitudes, and prior experiences
influence a farmers’ adoption of a riparian buffer strategy?

Economics: What are the benefits and costs of alternative
environmental restoration strategies?

Human Geography: How are people in the Delta affected
by and adapting to climate change?




Recommendations

* Invest In a broad array of
soclal science studies

= * Invest In building an
external network of social
sclentists

2 » Invest in internal social
. science capauty
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= n There is a lack of social
F I n d I n g 1 science capacity and

Investment




Recommendations

» Collaboratively develop
conceptual framework that
Includes social science

~ .« Secure funding for monitoring

Indicators

and reporting on social

~~ * Integrate social and

FInding 2

biophysical science to
Improve decision making

Research activities are
ongoing, but there is no
long-term vision for social
science integration
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Recommendations

« Continuously evaluate
Institutional, cultural, and
iIndividual barriers to learning
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= —— ————— * Reduce barriers to integrating
- .+ new knowledge in future
management decisions

oy X 5 : 4 .
N E s ’ - v g v a8
R T 7 arutdiad s ThEe oM 9 3 "' e f" Y s
- WA Y .rt"‘ 1‘:‘ o 4 ) N ,(0,”}‘ y,:_,‘
e ..-‘4# *'.l,..,v'L- "y e Yo 3 :
- S V53R w94 4 . 4
N 1

" r L Tt O~ LR TP ol g
& e v e = , Hrampdt™ Oy, AR e

. - The adaptive management
F I n d I n g 3 process is not informed by

the social sciences
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Questions?

* Report and other materials available at:
https://deltacouncil.ca.gov/social-science

« Thank you Sacraments>San Joacpin Delta



https://deltacouncil.ca.gov/social-science



